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MEMORANDUM FOR: All Members of the USAG Fort Hamilton Community
SUBJECT: Equal Employment Opportunity (EEQ) Policy

1. Managers and supervisors have an inherent responsibility for maintaining an
environment free of discrimination. Employees are responsible for addressing concerns
through their supervisory chain of command. Individually and as a team, we are all
responsible for resolving concerns and conflicts early and at the lowest level.

2. Providing EEO is integral to our mission and strategic planning. We must do all we
can personally and professionally to eliminate discrimination and other barriers to EEQ
in daily decisions and interactions, and in the selection and hiring process.

3. I strongly believe in the concepts, policies and objectives of our US Government
which promotes equal employment opportunity and treatment without regard to race,
color, religion, age, sex, national origin, genetic information, reprisal or disability. |
expect the same believe and implementation from each member of this installation.

4. The proponent for EEO for our Army civilian workforce is the Fort Hamilton EEQ
office at 718-630-4334. The current EEO Officer is Mrs. Teresita Sanchez, her email
address is teresita.sanchez.civ@mail.mil.

3. A copy of this letter will be posted on all official bulletin boards.

Commanding



